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ten application for such waiver in
such form and manner as the Director
determines appropriate;

“(II) the Director determines
that not granting such waiver would
result in a grave detrimental impact
to current or future intelligence oper-
ations of the United States; and

“(IIT) the Director provides the
congressional intelligence committees
with a detailed justification stating
why not granting such waiver would
result in a grave detrimental impact
to current or future intelligence oper-
ations of the United States.

“(11) WAIVERS OF TEMPORARY RE-

STRICTION.—On a case-by-case basis, the

Director may temporarily waive the restric-

tion in paragraph (1)(B) with respect to

an employee or former employee who is

subject to that restriction only after—

(85834216)

“(I) the employee or former em-
ployee submits to the Director a writ-

ten application for such waiver in





