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DNI Production Workload Statistics Report With Case Listing 

Reporting Period: 4/1/2018 to 5/1/2018 

REQUEST COPY OF THE ANNUAL IC EMPLOYEE CLIMATE SURVEY FROM LAST YEAR 

REQUEST (1) THE NUMBER OF INDIVIDUALS WHO HELD AND WHO WERE APPROVED FOR A SECURITY 
CLEARANCE AS OF OCTOBER 1, 2016, BROKEN DOWN BY PERSONNEL TYPE: I.E. "GOVERNMENT," 
"CONTRACTOR," AND "OTHER." FOR REFERENCE, SEE THE INFORMATION CONTAINED IN THE "EMPLOYEE 
TYPE" COLUMN IN TABLES 1 AND 2 IN THE 2015 ANNUAL REPORT ON SECURITY CLEARANCE 
DETERMINATIONS, OFFICE OF THE DIRECTOR OF NATIONAL INTELLIGENCE, NATIONAL 
COUNTERINTELLIGENCE AND SECURITY CENTER.1 (2) THE NAMES OF THE AGENCIES LISTE;D IN TABLES 3 
THROUGH 7 OF FISCAL YEAR 2016 ANNUAL REPORT ON SECURITY CLEARANCE DETERMINATIONS, 
OFFICE OF THE DIRECTOR OF NATIONAL INTELLIGENCE, NATIONAL COUNTERINTELLIGENCE ANO 
SECURITY CENTER. FOR REFERENCE, SEE THE INFORMATION CONTAINED IN THE "AGENCY'' COLUMN IN 
TABLES 3 THROUGH 8 IN THE 2015 ANNUAL REPORT ON SECURITY CLEARANCE DETERMINATIONS. 

REQUEST (1) POLICIES, GUIDANCE, PROTOCOLS, ADVISORIES, DIRECTIVES, AND/OR MEMORANDA 
PERTAINING TO: (A) PROGRAMS FOR SHARING INFORMATION AND/OR ANALYTIC PRODUCTS WITHIN AND 
I BETWEEN GOVERNMENT ENTITIES, AND/OR BETWEEN GOVERNMENT AND NON GOVERNMENT ENTITIES, 
REGARDING THOSE AT RISK OF ENGAGING IN VIOLENT EXTREMISM. (B) ACTIONS LAW ENFORCEMENT 
AGENCIES CAN OR SHOULD TAKE WITH RESPECT TO THOSE AT RISK OF ENGAGING IN VIOLENT 
EXTREMISM. (C) ACTIONS LAW ENFORCEMENT AGENCIES, INCLUDING BUT NOT LIMITED TO SCHOOLS 
AND SOCIAL WORKERS, CAN OR SHOULD TAKE WITH RESPECT TO THOSE AT RISK OF ENGAGING IN 
VIOLENT EXTREMISM. (D) SPECIFIC IDEOLOGIES, BELIEFS, THEORIES, AND OR OPINIONS PURPORTEDLY 
ASSOCIATED WITH VIOLENT EXTREMISM. (E) "PREOPERATIONAL" OR OTHER "INDICATORS" OF VIOLENT 
EXTREMISM. (F) WHAT CONSTITUTES VIOLENT EXTREMIST PROPAGANDA AND METHODS FOR 
COUNTERING IT. (G) ANY OTHER POLICIES OR GUIDANCE CHARACTERIZED AND CVE-RELATED. (2.) 
RECORDS CONCERNING ANALYSES. ASSESSMENTS, CASE STUDIES, LITERATURE, AND OR RESEARCH 
THAT SERVE AS THE BASIS FOR PROGRAMS RELATED TO INVIDUALS AT RISK OF ENGAGING IN VIOLENT 
EXTREMISM, INCLUDING BUT NOT LIMITED TO RECORDS REFLECTING ASSESSMENTS OF "VIOLENT 
EXTREMIST RADICALIZATION" AND THE "RADICALIZATION PROCESS." (3) RECORDS CONCERNING 
COMMUNICATIONS WITH STATE, LOCAL, TRIBAL, OR OTHER FEDERAL AGENCIES AND OFFICERS 
REGARDING PROGRAMS RELATED TO INVIDUALS AT RISK OF ENGAGING IN VIOLENT EXTREMISM, 
INCLUDING THE PILOT PROGRAMS IMPLEMENTED IN BOSTON, LOS ANGELES, AND MINNEAPOLIS. (4) 
RECORDS CONCERNING COMMUNICATIONS WITH FOREIGN GOVERNMENTS AN D OR OFFICERS OF 
FOREIGN GOVERNMENTS REGARDING PROGRAMS RELATED TO INDIVIDUALS AT RISK OF ENGAGING IN 
VIOLENT EXTREMISM, BEST PRACTICES, RECOMMENDATIONS, AND OR "LESSONS LEARNED/' (5) 
TRAINING MATERIALS FOR PROGRAMS RELATED TO INDIVIDUALS AT RISK OF ENGAGING IN VIOLENT 
EXTREMISM AT ANY GOVERNMENTAL LEVEL, INCLUDING MATERIAL RELATED TO INITIAL, CONTINUING, 
AND RECURRING TRAINING. (6) RECORDS CONCERNING THE NATIO 

[GREECE 

REQUEST ACCESS TO AND COPIES OF A MEMO AND FINAL REPORT DESCRIBED AS "JOINT PROGRAM 
REVIEW OF THE EPA SUITABILITY AND NATIONAL SECURITYADJUDICATION PROGRAM" DATED MARCH 21 , 
2014 AND DIRECTED TO KELLY GLAZIER DEPUTY DIRECTOR OF SECURITY MANAGEMENT AT THE 
ENVIRONMENTAL PROTECTION AGENCY, FROM THE OFFICE OF THE DIRECTOR OF NATIONAL 

11NTELLIGENCE OFFICE OF NATIONAL COUNTERINTELLIGENCE EXECUTIVE AND OFFICE OF PERSONNEL 
,MANAGEMENT. 

REQUEST ODNI - EEO & DIVERSITY GUIDANCE, "KEY ELEMENTS TO INCLUDE IN POLICIES COVERING 
EMPLOYMENT OF TRANSGENOER INDIVlDUALS IN THEINTELLIGENCE COMMUNITY," DATED 18 DECEMBER 
2017 
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SCHWELLENBACH, NICK ,04/12/2018 

I GORDON, NEIL 104/13/2018 

HANDEYSIDE, HUGH [04/17/2018 

DRAENOS, STAN fo4/23/2018 
EBBS, STEPHANIE I 0412612018 

IFRY, CHRISTINE 104/26/2018 
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REQUEST FOR RELEASE OF ALL MEMOS BETWEEN DHS AND ISOO ON IMPLEMENTATION OF CUI SINCE 
NOVEMBER 2016 WHEN THE CFR TOOK EFFECT. 
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