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EXECUTIVE SUMMARY

To support the Federal Government’s longstanding obligation to provide a work
environment free of discrimination and retaliation, the Notification and Federal Employee
Antidiscrimination and Retaliation Act of 2002 (No FEAR Act), Public Law 107-174, requires
annual reports to Congress on the number and severity of discrimination and whistleblower cases
brought against each federal agency. The Office of the Director of National Intelligence (ODNI)
submits this annual report in compliance with Section 203 of the No FEAR Act, covering Fiscal
Year (FY) 2020. The No FEAR Act Annual Report contains information relating to the ODNI’s
Equal Employment Opportunity (EEO) complaints activity (including federal district court
cases), as well as any resulting disciplinary actions and Judgment Fund reimbursements. The
agency’s reporting obligations contained in Title 5 Code of Federal Regulations Part 724 have
been incorporated into the ODNI's No FEAR FY 2020 Year-End Data report (Appendix I),
concerning EEO complaints.

As directed by Section 203, ODNI provides this report to the Speaker of the House of
Representatives, the President Pro Tempore of the Senate, the Committee on Homeland Security
and Governmental Affairs of the Senate, the Committee on Oversight and Government Reform of
the House of Representatives, each committee of Congress with jurisdiction relating to the ODNI.
the Equal Employment Opportunity Commission (EEOC), the Attorney General, and the Director
of the Office of Personnel Management.
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INTRODUCTION

Following the tragic events of 11 September 2001, Congress saw the need for sweeping
change in the Intelligence Community (IC), resulting in the passage of the /ntelligence Reform
and Terrorism Prevention Act of 2004 (IRTPA), signed on 17 December 2004. The IRTPA
created the ODNI to lead the 18 member IC and improve information sharing, strategically
promote a unified direction, and ensure integration across the IC. The ODNI began operations
on 22 April 2005.

The Director of National Intelligence (DNI) serves as the head of the IC, acts as the
principal advisor to the President and the National Security Council on intelligence matters
related to national security, and oversees and directs the implementation of the National
Intelligence Program. In addition to her IC-wide mission, the DNI also leads the ODNI
workforce and organization.

In accordance with 29 C.F.R. § 1614.102(b)(4), the Chief of the Equal Employment
Opportunity and IC Diversity Office (EEO-ICD) directs the agency’s EEO program and
reports directly to the DNI. The EEO-ICD Chief serves as the principal advisor to the DNI on
issues related to EEO compliance, equity, and inclusion. EEO-ICD educates and trains ODNI
managers, supervisors, and employees about their responsibility to maintain a workplace free
of unlawful discrimination and harassment; processes informal and formal complaints of
discrimination in accordance with EEOC guidelines and timeframes; and promotes the
understanding of diversity and inclusion as mission-critical.

During Fiscal Year (FY) 2020, the ODNI and IC partners pioneered the 2020-2023
Joint Strategy to Advance Equal Employment Opportunity, Diversity, and Inclusion within the
United States Intelligence Community (Joint Strategy). The Joint Strategy communicates a
shared vision, mission, and plan to: improve the IC’s ability to hire, retain, and promote a
more diverse workforce, especially regarding underrepresented demographic groups; cultivate
an inclusive workplace; and continue important compliance work with greater efficiency and
impact. Goal Two of the Joint Strategy, Strengthen Compliance with Laws and Eliminate
Discriminatory Behavior, seeks to promote workplace equality by ensuring the right resources
and trained personnel are in place to eliminate barriers to equal access, and swiftly respond to
allegations of employment discrimination and harassment, wherever it occurs. To this end,
EEO-ICD established the IC EEO Compliance Support Group in FY 2020. This group serves
as a resource for IC EEO professionals to gain training, share best practices and find solutions
to challenges in EEO compliance case processing within the IC. Since its inception, the
Support Group has worked with the EEOC Office of Federal Operations (OFO) to present case
law updates tailored to the IC; compiled common concerns and challenges in the IC during the
pandemic for consideration by OFO; and led other training efforts. EEO-ICD also continued
the development of training resources, in topic areas such as anti-harassment and empathy, in
efforts to implement the recommendations of the 2019 Sexual Harassment and Prevention
Response Task Force.
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By statute, the ODNI does not fall under the whistleblower framework described in the
No FEAR Act.! Congress amended the National Security Act of 1947 to include
whistleblower protections for ODNI and other IC employees and contractors who properly
disclose information that they reasonably believe evidences certain specified types of
wrongdoing, including for example violations of a federal law, rule, or regulation.? These
statutory provisions are the foundation of an IC whistleblower protection framework, which
also includes the Presidential Policy Directive 19, Protecting Whistleblowers with Access to
Classified Information (October 2012), and Intelligence Community Directive 120,
Intelligence Community Whistleblower Protection (20 March 2014). The Inspector General of
the Intelligence Community (ICIG) also provides an independent review of whistleblower
allegations for ODNI employees and contractors to determine whether or not a reprisal has
occurred. The ICIG’s statutory authority originates in the National Security Act of 1947,
which also protects IC whistleblowers who intend to communicate “urgent concerns” to the
congressional intelligence committees relating to the funding, administration, or operation of
intelligence activities.> Together, these statutory authorities, and presidential and intelligence
community directives, provide IC employees with whistleblower protections similar to those
found in the No FEAR Act.

No FEAR Act web-based training, required for all ODNI employees, addresses the
rights and remedies available to IC employees via the EEO process. Protecting Whistleblowers
in the IC training, mandatory for all ODNI employees and contractors, addresses the rights and
remedies available to those who may disclose information through the appropriate channels as
set forth in the Presidential Policy Directive 19 and Intelligence Community Directive 120.

The ODNI is committed to preventing discrimination and retaliation in the ODNI and in the IC.

1 The No FEAR Act provides for Judgment Fund reimbursement of, and annual reporting related to,
proceedings brought under (1) any provision of law prohibiting any form of discrimination under the laws
interpreted by the EEOC, and (2) the whistleblower protection provisions of 5 U.S.C. § 2302(b)(8) and (9). See
Section 201(a) and (c) of the No FEAR Act. Congress expressly exempted the ODNI and other IC agencies from
the coverage of 5 U.S.C. § 2302. Instead, ODNI employees are subject to other whistleblower protections consistent
with the need to protect classified information. See Presidential Policy Directive 19 (October 10, 2012), Profecting
Whistleblowers with Access to Classified Information; Intelligence Community Directive 120 (March 20, 2014),
Intelligence Community Whistleblower Protection; 50 U.S.C. §§ 3234 and 3341(j).

2 See 50 U.S.C. § 3234, Prohibited personnel practices in the intelligence community; and 50 U.S.C. § 3341(),
Retaliatory revocation of security clearances and access determinations. Other types of wrongdoing covered by
these statutes include mismanagement (if the whistleblower is an employee) or gross mismanagement (if the
whistleblower is a contractor); gross waste of funds; abuse of authority; a substantial and specific danger to public
health or safety; or matters of urgent concern. To obtain whistleblower protections, a whistleblower is required to
make disclosures in a manner consistent with the need to protect classified information. See also Presidential Policy
Directive 19 (October 10, 2012), Protecting Whistleblowers with Access to Classified Information-and Intelligence
Community Directive 120 (March 20, 2014), Intelligence Community Whistleblower Protection.

3 See 50 U.S.C. § 3033(k)(5)(A). For purposes of this statute, an “urgent concern” is a serious or flagrant
problem, abuse, violation of law or Executive Order, or deficiency relating to the funding, administration, or
operation of an intelligence activity under the DNI’s jurisdiction; or a false statement or willfully omitted material
information to Congress, relating to the funding, administration, or operation of an intelligence activity within the
DNI’s jurisdiction; or an actual or threatened reprisal action for having previously reported an urgent concern. See
§ 3033()(5XG).
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REPORTING OBLIGATIONS

During FY 2020, the ODNI had one case pending review in the Fourth Circuit Court of
Appeals in which the plaintift petitioned for certiorari to the United States Supreme Court. The
case alleged violations of the Rehabilitation Act of 1973. The United States Supreme Court
denied certiorari, which affirmed the Fourth Circuit’s dismissal of the plaintiff’s Rehabilitation
Act claims. The case was remanded by the Fourth Circuit to the United States District Court for
the Eastern District of Virginia for resolution of a single remaining claim, which does not arise
under the scope of 5 C.F.R. Section 734.602(a)(1).

ODNI has made no reimbursements to the Judgment Fund for payments as defined in 5
C.F.R. §724.102.

During FY 2020, there were no disciplinary actions taken against ODNI employees
pursuant to 5 C.F.R. §724.302(a)(3).

The ODNI is committed to providing a workplace that promotes productivity and
professionalism and an inclusive environment that protects the dignity of the entire workforce.
ODNI Instructions 20.04 and 120.02, Whistleblower Protections and Review of Allegations of
Reprisal Against Whistleblowers and ODNI Equal Employment Opportunity Discrimination
Complaint System, respectively, describe and outline protections offered to employees, as well as
disciplinary actions for conduct that constitutes prohibited personnel practices.

No FEAR FY 2016 — FY 2020, Year-End Data Report

Appendix I contains the ODNI's year-end FY 2020 EEO complaint data and the data
from preceding fiscal years, in accordance with 5 C.F.R. § 724.302(a)(4) and 29 C.F.R. §
1614.705.

Analysis of EEO Complaint Trends and Causality
EEO Complaint Activity and Causality

For the last five years, the baseline number of complaints has continued to remain small,
as is reflected in Appendix I. Following attempts at resolution during EEO counseling,
aggrieved individuals filed seven formal complaints during FY 2020. The number of complaints
increased from four formal complaints filed in FY 2019, and five in FY 2018. Factors such as
the agency’s adjustment to a new organizational structure and operational changes due to the
COVID-19 pandemic may have contributed to the increase in the number of complaints filed in
FY 2020 as compared with FY 2019.

Bases of Discrimination in EEQO Complaints

During FY 2020, the ODNI’s most-frequently alleged basis of discrimination in formal
EEO complaints was sex, followed by disability.
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Issues in EEO Complaints

The most-frequently raised issues in discrimination complaints during FY 2020
concerned terms and conditions of employment. While there are no notable trends in the issues
raised given the small number of complaints, the number of issues raised in FY 2020 increased
from two to ten. This increase reveals the agency processed more intricate and complex cases of
discrimination during the reporting period.

Practical Knowledge Gained Through Experience

During FY 2020, EEO-ICD and the Employee Management Relations Officer (EMRO),
responsible for executing the ODNI’s anti-harassment program, maintained regular and frequent
communication, as appropriate to identify and address harassment and bullying occurring in the
workplace. EEO-ICD provided essential support to the EMRO in efforts to strengthen its
program administration by reviewing and updating agency policies and practices. IC employees
assigned to ODNI workspaces demonstrated a training need to better understand policies and
practices to address harassment in the workplace. Based on this need, EEO-ICD and EMRO
partnered to deliver quarterly training to identify and address ordinary workplace friction,
conflict, and disputes. This effort ensures that federal employees in ODNI facilities remain
aware of their EEO rights and timelines as well as ODNI resources and policies to prevent
harassment. This resulted in increased employee education and the proper routing and prompt
resolution of issues raised by employees.

EEO-ICD also increased training opportunities for the workforce, to include a Brown
Bag Series and virtual No FEAR training offerings. The Brown Bag Series offered small group
information sessions, some tailored to specific topics, such as disability and religious
accommodations, as well as retaliation. To meet the needs of the ODNI workforce during the
agency’s COVID-19 posture, EEO-ICD ensured compliance with No FEAR training
requirements by developing and offering No FEAR training virtually for those employees who
were on Weather Safety Leave or working remotely.

Improvements in the Complaint Program

The ODNI’s training office ensures that all ODNI employees receive reminders of the No
FEAR Act mandatory training requirement and complete the training biennially. New employees are
required to take the No FEAR Act training within 90 days of entering on duty, and all employees
must take the training biennially. Completion of biennial No FEAR training and annual Protecting
Whistleblowers in the IC training are required for employees and detailees.

The ODNI continues to offer an EEO briefing during new employee orientation.
Throughout the year, EEO-ICD educates ODNI managers and employees on a range of matters such
as preventing and mitigating EEO violations, the importance of confidentiality in the EEO process,
identifying actions that constitute unlawful retaliation, disability rights, and other EEO compliance
issues. In addition, ODNI provides mandatory Unconscious Bias training for all senior managers
and supervisors who participate in the ODNI’s Career Advisory Boards (career development and
promotion boards). In meeting the commitment outlined in A Pledge to Our People, signed by
the heads of each IC element in 2019, EEO-ICD created and directed the production of
substantive media content related to a forthcoming web-based training for the ODNI and the IC
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regarding Anti-Harassment. The studio-produced training will be available online and will train
employees to recognize, respond, report, and resolve instances of harassment before they cause
irreparable harm to the work environment.

During FY 2020, while the agency was in a COVID-19 posture, ODNI continued to process
all EEO complaints in accordance with EEOC timelines. Additionally, all investigations of formal
complaints were timely conducted in accordance with EEOC’s regulations. See Appendix I, Table
11. By implementing innovative approaches to investigations, such as employing the use of court
reporters and stenographers to conduct virtual live interviews in processing EEO complaints, EEO-
ICD was able to increase efficiencies and ensure thorough and timely Reports of Investigations.
During FY 2020, EEO-ICD also established and piloted a Mediator Corps collaboration with the
Federal Bureau of Investigation, leading to case resolution and increased employee satisfaction with
the complaints process.
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APPENDIX

e Appendix [: ODNI Equal Employment Opportunity Data Posted Pursuant to Title III of
the Notification and Federal Employee Antidiscrimination and Retaliation Act of 2002
(No FEAR Act) Pub. L. 107-174

9
UNCLASSIFIED



4 0 0 0 ! OFH-UON
2In80[3sI(J
0 0 0 0 I ~UON] UOTJBLLLIOTUT OT)2U0)
£ I I 4 € Amqesiq
[4 0 [4 C ¢ 23V
I 0 0 [/ 0 Aeq [enbg
0 0 0 0 1 WS [eUONEN
0 0 0 0 0 Koueugolg
14 1 £ 14 ] Xa§
T ! 14 9 £ uonERIEIY
0 0 0 0 I oIy
0 0 4 0 0 lo[oD
[4 I ¥ 14 0 0By

(PPOLPIIL § W A'D 6T S

0702 6107 810C LI0T 9107 (sisegq £q syurerduIo;) Jo JoquInN
0 0 0 0 0 Ad o Surmp
sjure[dwos 210w 10 oMl PI[L} OUM
L ¥ S 8 9 Ad
ayi Suunp ure[dwod e pafIf oYM

sjueureduo)) yo Joquunp
L 14 S 8 9 A 9 Bupinp paykg

sjurejduro)) Jo Jaquun)

(0)-(@)POLPIIT § W' A'D 6T 39S

0202 6102 810¢ LY0T 9107 tspreyduos 10 QU

JB3 X [edsty

PLI-LOT "1 qand
(AVAA ON) Z00T Jo PV uonel[e1dy pue UOHBUNILISIPHUY J3L0[dury [e1apa pue uoledyoN
311 Jo III 9L 03 Juensing pajsod vyeq AyunjioddQ juswdojdury 1enby s INAO



ol

t 0 [4 £ 7 uswAoduryg Jo SUOTIIPUO,)/SWI],
0 1 4 ! I UONBUIULIDT,
0 0 0 0 0 Surdf1001015-X9G
0 0 0 0 ! JURWIAINY
0 0 0 0 0 UOHRPOUNL0D2Y SnoISay
0 0 0 0 0 JUQUIDIBISUISY
I 0 0 0 0 UOIIEPOUIWLO03DY J[qRUOSEIY
0 0 0 I ! pajoanq ‘7
0 0 0 0 0 pamua(q 'Y
JustugIsseay
[4 0 I 1 (4 UO1O9[9S-UON/UOOMOIJ
1 0 I ! 0 awnIaQ/Aed
0 0 0 0 I UONBUIIEXH [BIIPSA]
0 0 0 0 0 Baxes ‘g
4 0 4 8 [4 [BnXaS-UoN |
JUDLISSBIRY]
0 0 0 0 0 159 [ /UOTBRUTUEBXF
4 0 £ € 1 resteaddy/uoneneag
0 0 0 0 0 sinoH Amng
0 0 0 ! 0 Ii0 ¢
0 0 0 0 0 [BAOWIY ¥
0 0 0 0 0 uorsuadsng ¢
! 0 I 0 0 puewnday -z
0 0 0 0 0 uonows( ‘|
uonoy Areurdrosicq
0 0 0 0 0 QWILT-[[N:] O} UOISISAUO))
0 0 0 I 0 spIemy
[4 0 3 € 0 sann(y Jo uauugssy
[ 0 0 0 I anpjpusunumoddy
® . . 40 R
020z 60z | swez | Lz | or0z conss] m.”m.hwwow m_w wumwsm

020T Ad 103 10V YV OND) 2002 Jo 19y uoyvyviay

PUD UOHDUIMLIISIPIIUY 22K0]dUis [D12p2,] pup uopPIYION 3Y) Jo []] AL, 01 Juensing pajsod weq Arunuieddq juswdordwy [enby s INCO



UMBIPYNA Siure(duo)) Jo Jequump]

0202

610C

810¢

LT0T

910¢

(WroLPI9T § A AD 6T 998
‘uneIpyip sjurefdwo)) Jo JaquunN

6%

144

€L

0¢s1

[eSSIWSI(T 01 JoLg
Surpuag sAr( Jo JoquunN a8BIOAY

pesstusi siurdwo)) Jo JaquImn

0702

610¢

8102

L10T

910¢

@POL YIS A AD 62398
‘[essIusi(y 0} Jo11 g uIpudd

awIL], Jo YISua] IBLIAY pue
(B)LOT'VIOT § "W A'D 6T 03 Juensang
passtusi( sjurefdwo)) Jo IaqunN

1444

3748

GLyl

9.01

9sE

paisanboy Suireap] —
(E)AY0LFIN

Tl

0LT

661

6

paisonbay] Sureel ON —
(@O@YoL P191

£6T

98L

68¢

LOE

Surpuad [V
(MAroL¥191

0207

8107

L102

9107

MYOLPIGT § "W AD 6T 33S
‘Quuiy, SuIssad01g ABeIAY

B0

o

Sururexy,

90UBpUSY pUE QW]

0T0T A 103 30V YVHA ON) 200¢ J0 10y uonv1 12y
pup uonunULSIpIY 22801duisy [043pa 4 pup UouIYHON Y1 Jo T[] AP 0} Juensing pajsod ereq Lnunpodd o yuewdordwy jenby s INCO




$908BY QIO 10 0OM ], °C

UM P

Jorlg 't

001

IOpUR[S] JHIORJ/URISY ‘T

SATIEN
URYSE[V/URIpU] UBDLISWIY

001

ory

|

UONBUTWILIOSI(T .
Jo sSurpury jo IequIny (10,

%

%

%

%

%

SurIeay B I9)Je PAISPUSY 44
SurIeay B INOYIIM PAIopuy .

0207

6102

810¢

LI0T

910¢

(DYoL 19T

§ "W A°D 6T 03 Juensing pajrodoy
‘siseq Aq uonBUIWILIASI JO Suipuiy
& SUIA[OAU] SHOOY [BUl JO JaquinN

001

Surresy B IOYY —
@MYL Y191

Suireoy e INOYIM —
() DPOL Y1

UONRUIULIOSI(] JO sTUIpuL]
Jo zequnp 12101, {(1)MPOLPI9]

%

%

%

%

%

114114

610T

810T

L10T

9107

OPOLPIIL § "W A"D 6T 338
‘suofoy Louddy [eul Jo Jaquuny

020T A4 103 (10 YVA ON) Z00Z f0 1Y uouvnviay
pUup HOYDUTULIOSTPIIUY 22K0]dWE 1D43p3 puUb UoUDILION Y} JO T[] SPLL 03 Juensing pajsod ee Anumiodd( juswordwy jenby s.INCO




0 o 1,1 o 0 OHE-UoN
0 0 0 0 0 0 w [BIUOIN T
0 o |° 1 o 0 eorsAud 1
0 0 0 0 0 0 Annqesiq
0 o 1% o 0 8y
0 0 0 0 0 0 1oy Aed renbg
0 0 0 0 0 0 [0 T
0 o 10 1 o 0 oruedstH |
0 0 0 0 0 0 wsu(Q [eucneN
0 o |° 1 o 0 SEN 7
0 o |° 7 o 0 opewag |
0 0 0 0 0 0 b CIN
0 0 001 I 0 0 UONEI[BIY
0 0 0 0 0 0 LY EHEN
0 0 0 0 0 0 10[0))

020T Ad 103 0V YA ON) Z00Z f0 10y uonvipiay
pup HOPDUIRLISIPIINY 2ado7duis] [p4apa,] puv uoyPIYRON dY3 JO []] (ML 01 Juensing paisod eie( AyrunoddQ juswikojdwyg renbq s, INQO




JuauIRInNY

JUSWAIBISUIoy
UOIJBPOWNIO00Y 9[qRUOSEIY
pajpallq T
pataqg [
Juwugisseay]
UONI9[9S-UO N/UOTIOWOI]
aunIaAQ/Aed
uoneuRUERXH [BIIPIN
[enxaS g
[BnX3S-UON ‘[
JUoWISSBIBH
1S9 /UOTIBUTILEX 5]
[estexddyyuonenyeayg

smoy A
Pgo S
[eAoway ‘¥
uorsuadsng ¢

puewndsy g
uonowaq ‘[
uonoy Areurdiosiqg

SWILY -[[N] ©] UOISISAUO))
spremy
sonn(] Jo Juswugissy
anpjpusunuioddy
UONBUNULIISI(]
JO sFurpury Jo QNN [RI0],
CDYOL'PI9L § W' AD 6T
0} juensing
020T 6107 8107 LTIOT 9107 pajxodoy ‘anssy Aq UOHBRUIMILISI(L
Jo 3urpuyy e urajoauy
SUONOY AJuddy [eul] Jo JDQRN

OMOOOOOOOOOOOOOOOOOOOOOOO

o |lolololo|loclojlojoiojo|clojlojo|o|o|olo|o|e (@ |@|@i@|@
o lolo|lololoc|olojloio|lololo|lojolo|o|lojo|o|o|lO OO [(DIO
o |lolololo|loiclolcjololo|olo|c|o|oje o |@ (@O | |e
C>OOOOOOOOOOOOOOOOOOOOOOOOO

0207 Ad 103 10V AV ON) Z00Z S0 10V uonoyvizy
pup uoypUIULIISIPIIUY 2aKo1dus [p.12pa,] pup uolpIYBoN 3 JO 11 9LL 03 Juensing pjsod wie( AyunyoddQ yuewikojdwy [enby s, INAO




0 0 4 € 0 Teaddy Burpuad JoquINN —
Uondy Aouasy
0 0 0 I 0 [BULY SurpusJ ISqUWINN —
4 (4 9 9 9 SurreaR] Surpued 1oquInN —
uoregnsaAu]
0 0 1 01 0T Surpuad IequnnN —
(IE@DYOLTIT § WD 6T
sjueure[dwo)) JO JoquINN —
. v ° ol e cl M@DYOLTIIN § AAD 6T
/01 21033q Pa[L] ToqUInN —
4 - o ot 8 (DMYOLYIN § D 6T
A oy Suump
6 I ¢1 91 14! owi Jo YZus[ Aue J0J FUIPUIJ
sjurejduio)) Jo JoquinN [BIO],
(DYoL 191
§ "W AD 67 03 Juensing pajioday
020¢ 610T 810¢ L10T 9107 ‘xea x [edsLg A Suming suiLy, Auy
18 Surpuad syurejduro)) Jo _qUINN
0 0 0 0 0 L0
0 0 ! 0 0 Surmurery,
0 0 0 0 0 20UBpUS)Y PUE SUILY,
0 0 1 0 0 Juawrkoduryg jo SuonIpuO)/SuLIa],
0 0 0 0 0 uonRUIUIST,

070T A4 103 10V YVHA ON) Z00Z f0 19V uouvvioy
pup UOUDUIULIISIPUY 22K0]dus [D4apa,] pup uouDIYLoN Y3 JO IIT JJILL, 01 Juensing pasod vied Ayunrodd yuswkojdwy jenby s, INGO



(®)801° V1918

D 6T Aq pazLiony SwIL,
uoneSnsoAU] 9y} papaooxy 1Byl
sjuterdwo)) Suipus  Jo JoquInn

SUOTSUQIXD
Surpnpul (2)()901° 71918
"D 6T Aq pazHoyny ULy,
uoneS1SoAU] oY) PAPa2oXy 1By
sjurejdwio)) Surpuad Jo requinN

020¢

6107

8102

L107

9107

(WpOL'PIIT § W A™D 6T 03
juensing paaoday ‘Quiejaw],
uonesipseAu] pazuoyny

aY] papaddXH ey IBdX

[8d3s1 ayy Supan(y dwry, Auy je
Surpuag syurejduro)) Jo I3QUINN

0202 Ad 10} 30V AVHA ON) Z00T f0 1oV uouviviay

pUD UouDUIULIDSIPILY 22K80]dwiF [043pa ] puv uouIY1IoN S} Jo 1] 9[IL], 01 Juensing paisod eieq fKunprodd yuewdordwy [enby s, INTO




