OFFICE OF THE DIRECTOR OF NATIONAL INTELLIGENCE
CHIEF, INTELLIGENCE COMMUNITY EQUAL EMPLOYMENT OPPORTUNITY AND DIVERSITY
WasHINGTON, DC 20511

Equal Employment Opportunity Reporting Data Required by the No FEAR Act
Current Fiscal Year Cumulative Data (by Quarter)

1V. Average Processing Time to Completion (No. of Days):

A. Investigation:

B. Final Agency Action:

1. Final Agency Decision w/o Hearing:

2. Final Agency Order w/Hearing:

V. Dismissals Pursuant to 29 C.F.R. § 1614.107(a):

A. Dismissals: 0 0 0 0

B. Average days pending to dismissal: 0 0 0 0

V1. Findings of Discrimination: 0 0 0 0
VIIl. Complaints Pending at End of the Qtr: %////////////////////////////////////////////////////////////%

A. Total pending: _2 _1 _2 3
(B: iz;:r%iia%e%%EZ%E;EE;SEE;gvcec:?ng:zidntpsr;lor to this Fiscal Year by 2 filers.

2. Pending Hearing: 1 0 0 0

3. Pending EEOC Admin. Judge Decision: 0 0 0 0

4. Pending Summary Judgment: 0 0 0 0

5. Pending Complainant Decision: 0 0 0 0

6. Pending EEOC/OFO Decision: 0 0 0 0

7. Filed Civil Action 0 0 0 0

8. Pending Acceptance/Dismissal 0 1 1 1

9. Pending Civil Action: 0 0 0 0

VII11. Complaints in the Investigative Process beyond 180 days: 0 0 0 0
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